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A Study of Motivational Factors Influencing
the Decision to Become a P.S.U. Lecturers

Surachate Chiramanee'

Abstract

This study aimed at ‘answering the following seven questions concermning Prince of Songkla
University, Haad Yai campus, lecturers : What were (1) the required characteristics of university lecturers,
(2) their expectations of their careers, (3) the reasons for their resignations or transfers, (4) the unsolved
-problems, (5) the advantages/disadvantages of being a lecturer at P.S.U. compared with those at other
universities, (6) P.S.U. lecturers’ job motivations in comparison with those of civil servants in India, and
most important of all, (7) the work incentivés for lecturers at Prince of Songkla University.

The study population was categorized into six groups : university executives, faculty executives,
businessmen in Haad Yai municipality, senior lecturers (more than ten years of service), other lecturers
(less ‘then ten years of service) from eight P.S.U. faculties, and student of the third year or over from all
faculties of P.S.U., Haad Yai campus. ’

' A two-step procedure was employed to select the six sample groups. First, each group was formed
.and selected by quota. This was followed by a simple random survey of each sample. This procedure vielded
two specific target groups for study. The first group, which had a high rate of transfer and resignation,
~was composed of lecturers from the faculties of medicine, dentistry, pharmacy, and engineering. This'group
was referred to as the "brain drain” group. The second target group was referred to as the “non-brain drain"
group, and comprised lecturers from the faculties of science, natural resources, nursmg, and management

~ sciences..

Forty-nine variables were identified and investigated as motivational factors twenty-nine of which
were related to work incentives. Close examination of those factors was employed in the data analysis. It
was found that variables related to work incentives signifacantly influenced the "brain drain" group, while
those unrelated to work had a greater effect on the "non-brain drain” group. -Over all, variables related to
work incentives played an important role for both groups of P.S.U. lecturers.

Key Words : motivational factors, lecturers, P.S.U., Haad Yai Campus

' M.P.A., Associate Professor, Departm_ént of Public Administration, Faculty of Mahagement Sciences,
Prince of Songkla: University
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