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Abstract

The purpose of this study was to investigate the factors affecting the organizational commitment of
community health workers in Changwat Pattani. The variables studied were age, tenure of performance,
future-oriented projection, attitude towards the organization, job promotion opportunity, recognition, ad-
ministration involvement and relationship with supervisors and peers. The subjects of this study were 206
community health workers in Changwat Pattani derived from the proportional stratified random sampling.
The instrument for data collection was a questionnaire constructed by the researcher. The data were ana-
lyzed by using basic statistics, Pearson’s correlation coefficients and stepwise multiple regression.

The findings were as follows: the organizational commitment of the community health workers in
Changwat Pattani was high; the factors affecting organizational commitment were recognition, adminis-
tration involvement, attitude towards the organization, and relationship with supervisors and peers. The
organizational commitment of the community health workers in Changwat Pattani was able to be predicted
at 47.6%.

Keywords: Changwat Pattani, community development, community health workers,
organizational commitment
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