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Abstract

The purposes of this study were to investigate the personnel perception on organizational health as a
whole and each dimension, and the relationship between organizational health and factors effected job satisfaction.
Forty five staff members participated as respondents in this study. The data were obtained from the questionnaire
distributed to those participants. The reliability test of the questionnaire was .97. The statistics used for data
analysis were t-test, One way ANOVA, and Pearson’s correlation coefficient. The findings of the study showed
that The personnel perception on organizational health both as a whole and each dimension was at the moderate
level. Generally, the staffs were moderately satisfied with their job, they were satisfied with five factors at the
high level and seven factors at the moderate level. There was a positive correlation with the score of .85
between organizational health and job satisfaction at the level of .01.
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